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Mickey’s Not-So-Scary bash can be a memorable
evening if you set priorities and plan. Page 8B

Disney World Halloween party
shouldn’t scare first-timers
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You can check the headlines
from your home state or cityMONEY

AIR CANADA PASSENGERS
WON’T SIT IN TAINTED SEATS

Two passengers on an Air Canada
flight were reportedly escorted off an
airplane for refusing to sit in wet,
vomit-covered seats. Susan Benson
was a fellow passenger on the Aug. 26
flight from Seattle to Montreal sitting
near the vomit. She shared the in-
cident in a now-viral Facebook post to
hold the airline accountable because
she felt it was unfair to the passen-
gers. The passengers flagged down a
flight attendant to tell her they
couldn’t sit in those seats for the five-
hour flight, calling the incident “unac-
ceptable,” Benson told USA TODAY by
phone. According to Benson, the flight
attendants were “extremely apologet-
ic” and said, “it was a miscommunica-
tion with the cleaning crew the night
before and the seat didn’t get cleaned
properly.” 

DELTA AIR LINES MAKES
BRADY A STRATEGIC ADVISER

Delta Air Lines and seven-time Super
Bowl champion Tom Brady have an-
nounced a new partnership Wednes-
day in which Brady will serve as a
long-term strategic adviser to the
company. The partnership will involve
Brady in strategic initiatives alongside
Delta’s employees, customers, and
other key stakeholders, according to
the news release. “Bringing a leader
like Tom onto the Delta team furthers
our mission to connect the world while
accelerating our drive to continuously
improve for our colleagues, customers
and communities,” Delta CEO Ed Bas-
tian said in the release.

FLYER CHARGED AFTER
SAYING HE PLACED BOMB

A man has been charged with a felony
in Florida for telling an airline pas-
senger he placed a bomb on an air-
craft, according to court documents.
Kenneth Lee Szogas, 62, was charged
on Aug. 31 with disorderly conduct
and threatening to place a destructive
device. Szogas was arriving at Palm
Beach International Airport on an
Avelo flight from New Haven, Con-
necticut, according to the arrest re-
port. As he was preparing to exit the
plane, he told a fellow passenger that
he had placed a bomb under the plane
they just arrived on. The fellow pas-
senger notified the gate agent and
Szogas confirmed with the agent that
he made the threat, the arrest affida-
vit shows. Sgozas is out on bail, which
was set at $26,000.

VENICE, ITALY, TO CHARGE
FEES FOR DAY VISITS

Tourists planning to visit Venice, Italy,
should prepare to pay an extra fee
starting in the spring of next year. City
officials have committed to a 30-day
“experiment” of charging visitors 5
euros to enter on peak days if they’re
not staying the night, Mayor Luigi
Brugnaro said on social media. The fee
will apply to all visitors older than 14.
Exemptions exist for locals, commut-
ers and those with second homes in
the city, among others. 
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When we’re reviewing a car, we take
its driving dynamics, features, tech
and price into consideration, but one
of the most important areas we look at
is safety.

It doesn’t matter how good a car
looks or how intuitive its infotainment
system is − if it’s lacking in safety fea-

tures, then it becomes difficult to recom-
mend. And we have organizations like
the Insurance Institute for Highway Safe-
ty, or IIHS, to learn how vehicles from
various classes perform in meticulously
designed crash tests.

For 2023, IIHS put a crop of midsize
sedans (and one car-based SUV) through
an updated − and tougher − version of its
moderate overlap front crash test with a
focused evaluation on rear seat protec-
tion. This updated version of the test
adds a dummy in the back seat behind
the driver. The dummy in the back is “the
size of a small woman or 12-year-old

child,” while the dummy in the driver’s
seat is the size of an “average adult man.”

IIHS updated the test after research
showed that the risk of a fatal injury in
newer vehicles is higher for belted occu-
pants in the rear seats than in the front.
The organization stresses that this isn’t
because back seats have become less
safe, but because front seats have be-
come more safe because of improved air-
bags and seat belts that generally aren’t
available in the back. Even with that be-
ing the case, IIHS says the rear seat is still 

See FAMILY CARS, Page 6B

What’s the safest family car? 
This organization tested
several midsize sedans 

Andrew Beckford
MotorTrend

KAUAI, Hawaii − When you come to
Hawaii, you’re probably ready to enjoy
the islands’ stunning natural beauty in
front of you. 

Alan Silva urges you to look up.
You’ll get to see some of Hawaii’s en-
dangered birds that can’t be found
anywhere else.

Most travelers may take birds flying
past for granted, but 95 of the 142 en-
demic bird species that were only
found in Hawaii are completely gone.
Those that are left are mostly endan-
gered – or haven’t been seen in dec-
ades and are most likely extinct. 

Born and raised on the Garden Isle
(Kauai), Silva is the on-site naturalist
for award-winning oceanfront resort
Timbers Kauai at Hokuala. The resort is
unique in sharing its 450 acres of lush
tropical foliage with over 50 different
bird species, including five endangered
species, like the state bird, the nene.
The dark brown-colored birds are the
last of five endemic geese in Hawaii and
continue to be found only in the islands. 

As a remote archipelago, Hawaii’s
ecosystems are especially vulnerable
to invasive species and habitat loss,
which is what happened with the nene
population.

At this resort, guests get to see
one of the world’s rarest birds

Alan Silva watches the nene geese,
many of which like to visit the Timbers
property. PROVIDED BY TIMBERS HAWAII

Kathleen Wong
USA TODAY

See RARE BIRDS, Page 6B

With the screenwriters and actors
strike at the forefront of the entertain-
ment industry and hotel cleaners, Am-
azon warehouse employees and food
industry workers following in pursuit,
this summer has been coined “the
summer of strikes.” 

In the first eight months of 2023,
more than 323,000 workers walked off
the job for better benefits, pay and/or
working conditions. But the rate of
union members is the lowest in dec-
ades at 10.1% in 2022. With increasing
strike activity over the past few years,
why hasn’t the rate of union member-
ship followed?

Strike activity increases, 
union membership lags 

In 2018, about 485,000 people partic-
ipated in large-scale strikes, according
to data from the Bureau of Labor Statis-
tics, the largest participation seen since
1983.

The large-scale labor action was par-
tially driven by the Red for Ed move-
ment in 2018 and 2019. Educators across
the country and across party lines
walked out for increased salaries, better
working conditions and more school
funding.

While worker stoppages have kept
up, labor union rates have steadily de-
clined for decades. The overall rate of
union membership is much lower than

it was 40 years ago. Between 1983 and
2022, union membership fell by half
from 20.1% to 10.1%.

“Union density reached a high of over
30% in the post-World War II decades in
the 1950s and 1960s,” said Kent Wong,
director of the UCLA Labor Center.

Are unions making a comeback?

In the first half of 2022, unions won
662 election, covering a total of 58,543
workers − the most in nearly 20 years,
according to data from National Labor
Relations Board (NLRB).

But union membership rates have
been in decline for several decades now.
In the 1950s, 1 in 3 workers were repre-
sented by a union. Now it’s closer to 1 in
10.

Striking employees of the Los Angeles Unified School District rally in downtown Los Angeles on March 21. More than
60,000 of the district’s employees went on strike for increased equity wages and raises. ROBERT HANASHIRO/USA TODAY FILE

What happened to the
US labor movement? 
Data shows union numbers are down
Sara Chernikoff
USA TODAY

See UNIONS, Page 6B
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the safest for children, because they can
be injured by rapidly inflating airbags.

So, how did the six vehicles do in this
new test? Generally speaking, not great.
That said, some vehicles did better than
others and one in particular excelled. As a
reminder, IIHS rates vehicles “good,” “ac-
ceptable,” “marginal” or “poor” on its in-
dividual tests.

2023 Volkswagen Jetta: 
‘Poor’ IIHS rating

Keeping in mind that this specific IIHS
test was for small rear seat passengers,
the 2023 Volkswagen Jetta didn’t fare
very well. IIHS found that the rear pas-
senger’s head came too close to the front
seatback. Additional measurements re-
corded from the rear seated dummy
showed “injuries to the head or neck and
chest and excessive belt forces.” In other
IIHS evaluations, the identical 2022 Jetta
earned “good” scores in crashworthiness
categories but didn’t receive high marks
for its headlights, seat belt reminders and
child seat tether anchors.

2023 Volkswagen Jetta:
Pros and cons

The 2023 Volkswagen Jetta ranks last
in MotorTrend’s compact sedan catego-
ry. We are impressed, however, by the
wealth of standard features, such as the
6.5-inch infotainment touchscreen, 8.0-
inch digital gauge cluster and automatic
LED headlights. On the other hand, we
remain unimpressed with the Jetta’s
cheap plastic interior and overall lack of
personality. 

2023 Kia K5: ‘Poor’ IIHS rating

One of the major safety risks for rear
passengers is something called “subma-
rining.” This is when a rear-seat passen-
ger slides underneath the lap belt, caus-
ing it to move up to the abdomen and in-
creasing the likelihood of internal inju-
ries. This is one of the main reasons the
2023 Kia K5 sedan earned a “poor” rating
in the moderate overlap front crash test.
In the K5, the rear shoulder belt also
moved off the shoulder to the neck of the

dummy, which is undesirable for obvious
reasons.

The 2023 Kia K5 is a 2022 Top Safety
Pick.

2023 Kia K5: Pros and cons

Coming in below the Honda Accord
and Hyundai Sonata in our midsize se-
dan rankings, the 2023 Kia K5 sedan has
a sporty design. The K5 is also generous
with standard features, and the GT mod-
el has plenty of grunt. But the base mod-
el’s engine is lacking, the steering needs
improvement, and its suspension is too
stiff for the family sedan segment.

2023 Hyundai Sonata:
‘Poor’ IIHS rating

It’s no surprise the 2023 Hyundai So-
nata had many of the same issues as the
Kia K5 in the IIHS moderate overlap front
crash test − they’re both based on the
same platform. The crash test dummy in
the rear seat of the Sonata displayed sub-
marining, and the rear shoulder belt
moved toward the dummy’s neck. The
Sonata scored well in IIHS tests in other
areas, and the LED headlights on the Pre-
mium trim earned Hyundai’s family se-
dan a 2023 Top Safety Pick award.

The 2023 Hyundai Sonata is a 2023
Top Safety Pick.

2023 Hyundai Sonata: 
Pros and cons

The 2023 Hyundai Sonata sits at No. 2
in our overall midsize sedan category,
and for good reason. It comes with plenty
of standard safety tech like automatic
emergency braking, lane keeping assist
and automatic high beams. Its satisfying
driving dynamics and good looks don’t
hurt it either. Our biggest complaints is
that it doesn’t offer optional all-wheel
drive like some of its competition, and
the suspension could stand to be on the
softer side.

2023 Toyota Camry: 
‘Marginal’ IIHS rating

The Toyota Camry fared better than
the Jetta, K5 and Sonata, but not by
much. Like the aforementioned vehicles,
in testing the rear passenger test dummy
in the 2023 Toyota Camry submarined
and the shoulder belt moved toward the

neck. Despite that, the dummy indicated
better results in the head, neck and chest
areas. 

The 2023 Toyota Camry is a 2023 Top
Safety Pick+.

2023 Toyota Camry: Pros and cons

Sitting midpack among midsize se-
dans, the Toyota Camry embodies “good
enough.” The three engine options − in-
cluding a hybrid − upscale standard fea-
tures, and high overall safety ratings are
all positives for this long-running family
sedan. It’s lacking performance when
compared with its peers. 

An all-new Camry is due next year for
2025, so we’ll see how things change with
that model.

2023 Nissan Altima: 
‘Marginal’ IIHS rating

Submarining and shoulder belt migra-
tion to the neck once again occurred dur-
ing the IIHS’s test of the 2023 Nissan Al-
tima. In the case of Altima, IIHS tests in-
dicated only a “moderate risk” to the head
and neck for the rear passenger. Like the
Toyota Camry, the Nissan Altima earned
a “marginal” rating for rear passenger
chest injury measures. However, it got a
“poor” rating for rear passenger re-
straints and kinematics.

2023 Nissan Altima: Pros and cons

The 2023 Nissan Altima slots in just
below the Toyota Camry at No. 6 in our
midsize sedan category. The Altima
comes standard with Nissan’s “Safety
Shield 360” feature bundle, which in-
cludes automatic emergency braking
with pedestrian detection, rear automat-
ic braking, lane departure warning,
blind-spot monitoring, rear cross-traffic
alert and automatic high beams. That
safety package, along with the Altima’s
admirable fuel economy, makes it worth
considering. Even so, the Altima does
suffer from poor ride quality and doors
that sound hollow.

The 2023 Nissan Altima is a 2022 Top
Safety Pick.

2023 Subaru Outback:
‘Acceptable’ IIHS rating

The 2023 Subaru Outback is our No.
1-ranking vehicle in the midsize SUV cat-

egory and is the only SUV among the new
ratings released by IIHS. In the moderate
overlap crash test, IIHS officials say that
the Outback “didn’t show any elevated
injury risks” for the rear seated test dum-
my. The dummy still submarined under
the rear lap belt and its head got close to
the front seatback. But there was no
mention of shoulder belt migration to-
ward the dummy’s neck. It also was not-
ed that the dummy’s head slipped be-
tween the side curtain airbag and made
contact with the rear window door trim.

The 2023 Subaru Outback is a 2023
Top Safety Pick+.

2023 Subaru Outback: 
Pros and cons

The 2023 Subaru Outback rides nicely,
has a roomy cabin, and offers comfort-
able seats − all great features to have in
an SUV equipped to venture off the beat-
en path. More important, the Outback
comes with Subaru’s EyeSight suite of
safety features and driver assist tech.
Our complaints mostly land on the Out-
back’s unimpressive infotainment
touchscreen, the tuning of its CVT auto-
matic, and slow base engine.

2023 Honda Accord: 
‘Good’ IIHS rating

The 2023 Honda Accord is the only ve-
hicle in the group that earned a “good”
rating in the IIHS moderate overlap test.
IIHS says the Accord provided “stellar
protection in the back seat.” The rear
dummy measurements showed no signs
of increased risk of injuries, and the IIHS
praised the Accord’s rear restraints and
their ability to control the motion of the
dummy. 

The 2023 Honda Accord is a 2023 Top
Safety Pick+.

2023 Honda Accord: Pros and cons

There’s a lot to like about the 2023
Honda Accord, our top pick among mid-
size family sedans. The 11th-generation
sedan has an excellent new design, up-
dated engine options and plenty of big,
beautiful screens for infotainment. Yet
some of the most notable features are
likely also why it scored so well in IIHS
testing. The 2023 Accord comes with a
new camera and radar package that both
have wider fields of view. 

Family cars
Continued from Page 5B

Why is union membership so low?

Labor laws in the U.S. make it more
difficult for employees to form unions:
More than two dozen states have passed
“Right to Work” laws, making it more dif-
ficult for workers to unionize. These laws
provide union representation to non-
union members in union workplaces –
without requiring the payment of union
dues. It also gives workers the option to
join a union or opt out. 

Even if workers succeed in winning a
union election, it’s a two-step hurdle,
Wong said. “They have to prevail in an
election to be certified as the bargaining
unit representing the workers in any giv-
en workplace. But beyond that, they
have to get the company to agree to a
contract.

“The unfortunate reality is that the
laws are not working for workers.”

Along with the passage of laws unfa-
vorable toward labor unions, corpora-
tions invest money into programs and
consultants who introduce union-sup-

pressing tactics to the workplace. A 2019
analysis from the Economic Policy Insti-
tute found companies spent $340 mil-
lion a year on “union avoiding” consult-
ants who help deter organizers. And em-
ployers were charged with violating fed-
eral law in 41.5% of all union election
campaigns. 

Workplace sectors that were tradi-
tionally union strongholds now make up
less of the workforce, such as manufac-
turing, transportation and construction.

Majority of Americans 
support labor unions

More than two-thirds of Americans
approve of labor unions, according to a
poll from Gallup. That rate is even higher
for Americans younger than 30 − 88% re-
sponded to a poll from AFL-CIO saying
they support labor unions.

Although public support for unions
has been relatively high, it has not been
reflected in unionization rates, Wong
said. “The labor laws in this country are
very heavily weighted in favor of corpo-
rations and employers and against work-
ers.” He added, “With the decline in
unionization, we’ve also seen greater
economic disparity, a bottoming out of

the middle class, and a growing number
of working poor.”

Why are people striking?

The Red for Ed movement in 2018 and
2019 brought educators from across the
country and across the political spec-
trum out of the classrooms and on the
front lines. Teachers demanded higher
wages, more resources for students and
increased funding for schools.

Karen White, deputy executive direc-
tor of the National Education Associa-
tion, said many of those same concerns
are top-of-mind today. White joined
striking teachers in North Carolina and
in Oklahoma. “Educators are fed up with
the lack of respect, the lack of adequate
compensation, and the lack of support in
schools for their students,” White said. 

In March 2023, more than 60,000 Los
Angeles Unified School District employ-
ees – including school staff and teachers
– went on strike for increased equity
wages and raises.

Who belongs to labor unions now?

Nearly 35% of workers in protective
service occupations were represented by

a union. That includes correction offi-
cers, police, firefighters and security
guards. They had the highest unioniza-
tion rates of any workforce. Education,
training and library occupations fol-
lowed at 33.7%, according to the labor
statistics bureau.

Sales, computer and mathematical
occupations and food preparation/serv-
ing-related jobs had the lowest rates of
union members: all less than 4%.

Men historically have higher rates of
union membership compared with
women, but the gap between those rates
has gotten smaller in recent years. Wom-
en now make up about 47% of all union
members. Black workers continued to
have a higher union membership rates
(11.6%) compared with white workers
(10%), Asian workers (8.3%), and His-
panic workers (8.8%).

Which states have the most
union-represented employees?

Almost a quarter of workers living in
Hawaii are represented by unions, ac-
cording to the labor statistics bureau. At
least 19 states have higher rates of em-
ployees represented by unions com-
pared with the national average.

Unions
Continued from Page 5B

At Timbers, guests are welcome to see
some of these special birds up close in an
opportunity only available in Hawaii: Sil-
va’s Bird & Wildlife Tour.

With Silva as their guide, four times a
week guests go around the property to
learn more about Hawaii’s fragile ecosys-
tem through the lens of birds.

Locals call Silva the grandfather of
conservation on Kauai, but he never ex-
pected to spend the majority of his life
working with endangered species. 

After high school, Silva worked in ma-
sonry and construction but ended up get-
ting a job with the state as a wildlife tech-
nician because of the higher pay. Then he
climbed the ranks to wildlife biologist for
the state. “My choice to work with and
foster the growth of indigenous species
on Kauai was driven by my passion for
the conservation and sustainability of
our island,” he said. 

About 50 years ago, when nene were
on the brink of extinction, Silva was one
of the people who helped revive their

population on Kauai. Through conserva-
tion efforts like monitoring nesting sea-
sons and removing predators like cats,
the nene population grew from 12 or so to
almost 800 – the largest wild flock in the
world, he said. 

Silva retired five years ago from the
state after 35 years of experience. As
soon as he retired, he realized he couldn’t
sit still and Timbers welcomed him full
time. “I already had the job,” he said, re-
ferring to how he knows the property like
the back of his hand. 

Silva grew up watching the resort
change over time and even worked on the
Timbers with the original owner in the
’80s as a consultant. When Timbers took
over, he oversaw their construction too. 

Protecting endangered birds on an op-
erating resort property continues to be a
tricky balancing act, according to Silva.
Nesting nene can get attacked by feral
pigs or continue to get hurt by planes tak-
ing off at nearby Lihue Airport. Timbers
is also home to a golf course, which the
birds like to frequent, but golf balls can
end up hitting them. He also makes sure
new construction work doesn’t interfere
with any of the birds’ habitats or their
nests. 

Still, Silva loves his job. “I love being
outside,” Silva said. “I can’t be cooped up
in an office, I gotta be outside. Rain or
shine, it doesn’t matter.”

Silva arrives at the property early in
the morning and is half of a two-person
team. If he’s not doing a tour with guests,
he’s checking his traps and monitoring
the property for endangered birds, in-
cluding keeping track of bird numbers
and nests. He aims to create a safe haven
for the birds.

If there’s an injured animal, Silva will
take it to the state or the Humane Society.
Sometimes he’ll work nights if there’s a
feral pig that needs to be captured. “I love
that my job has a profound impact on our
island and for our (guests) that will live
on for generations to come,” Silva said.

Silva’s bird tour started spontaneous-
ly when guests asked him to show them
some of the wildlife on property. In Janu-
ary 2022, it became an official hotel of-
fering. During my one-and-a-half-hour
tour with Silva, we rode around the prop-
erty in a golf cart, heeding speed signs
telling us to go no faster than 14 mph (for
the safety of the birds). He could easily
point out which birds commonly nest
where and when you can find them. 

We spotted two of the five endangered
Hawaiian birds found on the property:
the Hawaiian coot and the Hawaiian
duck. We also saw a flock of nene from a
distance, but they took off when we ap-
proached them. In May, you might see al-
most 200 nene because it’s their nesting
season.

We caught sight of more common
birds, too, like nutmeg manikins bounc-
ing around in the grass. I would have nev-
er noticed these tiny birds, which only
grow to about four inches, without Silva
identifying them. 

Silva said he loves taking families on
the tour, which includes feeding the
chickens on the property and playing in
the banyan trees.

In total, we saw 19 bird species, many
of which I’ve seen before in Hawaii, but
never stopped to appreciate them. 

At the end of the day, Silva hopes the
tour sparks something in people to pro-
tect Hawaii’s creatures. “We all got to do
our part,” he said. “Not everybody has a
chance to work in conservation like I do,
but we can all do something that will help
protect them, like donate to someplace or
physically volunteer. There’s always
something that you can do.”

Rare birds
Continued from Page 5B


